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Paid Family Leave: A Promising
Strategy for IPV Prevention

Paid family leave policies benefit families and employers while
reducing gender inequality and preventing intimate partner violence.
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Paid family leave policies benefit EMPLOYERS by increasing profitability and labor force
participation, improving employee retention and productivity, and attracting new
workers. Some research indicates that the amount of leave offered by an employer can
even be the deciding factor for prospective workers in deciding whether to take a given

job.

Paid family leave policies benefit FAMILIES by improving physical

and mental health for adults and their children, strengthening
economic security, decreasing stress for parents, improving long-
term health and educational outcomes for children, decreasing

poverty and the use of public assistance programs.

By influencing key risk and protective factors, paid leave policies can
also prevent intimate partner violence (IPV).
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IPV is prevalent and has significant implications for workplaces as
well as individuals and families.
60,000

12 million + people are victims of IPV in the U.S. each year. (e ——
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report experiencing IPV at some point in their life.

96%

of employed IPV victims
experience diminished
productivity at work.

30%

of incidents of violence
in workplaces are IPV
related.

$1.8 billion

annual loss for
employers across the
U.S. because of IPV.

The Opportunity in Tennessee

Paid leave policies can be enacted and
funded at a state or organizational level.
Tennessee currently has a) paid family leave
for state employees, and b) a voluntary paid
leave system for private sector workers

Early Successes

One year after enacting a
paid parental leave policy
for state employees the
Tennessee Department of
Human Resources reported:

which allows but does not mandate
employers to adopt their own paid leave
policy. This means that it is up to employers
to see the opportunity paid family leave
policies represent.

22% reduction in turnover

25% decrease in retirements

56% increase in applications for state
government jobs.
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